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Number of Companies Whose Job Matches 
Have the Following Average Salaries * 

 



A Specific Company Whose Job Matches 
Have the Following salaries 

Company A 

Grade  Jobs Matched *Average Annual Rate (40 hour workweek) 

1 Janitor - 
2 Guard - 
3 Mail Clerk 33,500 
3 Driver - 
4 Mechanic - 
5 Secretary (Entry) 48,364 
6 Secretary 52,212 
7 Executive Secretary 58,892 
5 Buyer (Clerk) 50,472 
9 Buyer 76,783 
6 Accounting Clerk 52,912 
7 Accounting Technician 65,785 
10 Chartered Accountant 88,424 
12 Finance Administrator 148,520 
9 Systems Analyst 80,317 
11 Computer Administrator 132,162 
11 Engineer - 
11 Personnel Administrator 136,650 

* Rate includes adjustments to a standard 40 hour workweek. 

NOTE:  Send only to Company listed above. 



Fringe Benefit Data Collection Sheet 

 

 





Worksheet for Development of Average Survey Job Rates 
Post: Date 

Survey Job: 10. Buyer Survey Job: Systems Analyst Survey Job: Accounting
   Technician 

 

Co. Entrance or 
Minimum Rate 

Co. Entrance or 
Minimum Rate 

Co. Entrance or 
Minimum Rate 

    

A 76783 A 80317 A 65785 

B 77468 B 77468 B 73466 

C 81409 C 81466 C 77431 

D 72467 D 92478 D 67466 

E 83269 E 75444 E 72463 

F 79426 F 85468 F 73475 

G 47436 (sport) G  G  



 

H 76454 H 81010 H 70529 

I 63466 I 87110 I 71760 

J 92464 J  J 65166 

K  K 76453 K 98134 (sport) 

L  L  L  

M  M  M 73426 

N  N 75414 N  

O  O  O  

P  P  P  

      

Total 703,206 Total 812,628 Total 710,967 

No. Companies 9 No. Companies 10 No. Companies 10 

Average 78,134 Average 81,263 Average 71,097 

 



Worksheet for Development of Tentative And 
Final Basic Rates for Each Grade 

 



Worksheet for Development of Salary Ranges 
for Each Grade 

Post: ___________________                  Date _______________ 

Co. 
Code 

Employee Fixed or  
Average Range 

A 50% 

B 41% 

C 40% 

D 46% 

E 38% 

F 46% 

G 55% 

H 51% 

I 48% 

J 48% 

K 45% 

Total 508 divided 11 
Average = 46% 

 

Establish standard range of 44% divided by 11 increments = 4% WGI. 

Initial step 1 plus 11 increments of 4% each. 


